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apprenticeship PROGRAMs 
Apprentices have a long history dating back to ancient Greece when young 
workers entered a term of service, now called indentureship, to a skilled 
tradesman to learn his craft. Things are much the same today. Currently, an 
apprentice is an employee who learns a skilled trade through planned, supervised 
work on-the-job, while at the same time receiving related technical classroom 
instruction.

Apprentices are taught the proper use, care and safe handling of the tools and 
equipment used in connection with their work and, of course, the important 
skills necessary to become a successful tradesperson.

What is a Registered Apprenticeship?
Registered apprenticeships are formalized career training programs that offer a 
combination of structured on-the-job training and related technical instruction to 
employees to train them in occupations that demand a high level of skill.

Registered apprenticeships are competency-based and/or time-based, industry-
driven training for a vast range of occupations. Currently, there are over 850 
occupations in  a multitude of industries that are recognized as apprenticeable, 
and more are being added all the time. This diverse and virtually unlimited range 
of vocations includes jobs in the food service, manufacturing, construction, 
utilities, theater and many more.

How long is an apprenticeship?
Registered apprenticeship programs can last from one to six years. The course 
length and content is determined by the industry’s occupational needs. During 
this time, apprentices work and learn under the direction of experienced journey 
workers. Over time, apprentices are provided the diversity and complexity of 
training that leads to becoming highly skilled in their chosen occupations. As 
they gain skills, they are compensated through an increase in wages.

Equal Opportunity
Apprenticeships provide Equal Employment Opportunity. Women and minorities 
are encouraged to apply. 

This booklet is produced by the Dubuque Area Labor-Management Council 



2

MILLWRIGHTS 
INSTALL, REPLACE, 
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In the Construction Craft Laborer Apprenticeship 
Program, an apprentice must complete 4,000 hours of on-the-
job learning and successfully complete a minimum of 300 hours of 
related instruction in order to graduate. While many apprentices 
complete the requirements in two years, it may take longer 
depending upon availability of work.

Upon graduation the apprentice joins the rank of journey-persons 
and begins a career as a skilled Construction Craft Laborer. 

As a member of LIUNA training never ends as life-long learning 
opportunities are available year-round to meet the challenges in 
one of the most diverse and rewarding 
industries.

Please visit 
www.IOWALABORERS.com 

for more information.

Start a rewarding career as an

ELECTRICAL 
WORKER
with the IBEW

Greg Willging, Training Director
dubuqueelectricalapprenticeship.com l 563-513-9948 l  willgingg@nicc.edu

INSIDE WIREMAN APPRENTICE: Installing 
conduit, wire, electrical panels in new construction 
and remodel projects both indoors and outdoors. 
Along with Traffic controls, parking lot lighting, 
etc. 5 years with a minimum of 8,000 on-the-job 
training hours and 900 hours of classroom related 
training. 

TELECOMMUNICATIONS TECHNICIAN/
INSTALLER APPRENTICE: Installing computer, 
telephone, fiber optic cabling, access controls 
systems and security systems. 3 years with a 
minimum of 4,800 on-the-job training hours and 
480 hours of classroom related training. 

Current Journeyman Inside Wireman wage is 
$32.55/hour plus $16.75/hour in benefits.

General Contractor
Excavating / Utilities

Concrete
Plumbing

205 Stone Valley Drive
Dubuque, IA  52003

(563) 557-7642
www.pci-dbq.com

IRONWORKERS 
Local 89

Seth Gorman, Ironworkers Local 89
1112 29th Ave SW, Cedar Rapids, IA 52404

319.365.8675
www.iwlu89.com

The Sky’s the Limit

When you’re an ironworker, the sky is the limit. The possibilities 
of training, earning, providing, advancing, building are endless. 

There is no limit to what ironworkers can do!
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Alliant Energy APPRENTICESHIP

BACKGROUND: The Alliant Energy Apprenticeship program will prepare 
you for a possible career in gas work, line work, engineering, mechanics, 
construction and power plant operations among others. 

APPRENTICESHIP PROGRAM REQUIREMENTS: Alliant Energy 
looks for individuals with a high school diploma or GED and with good 
communication skills, both oral and written, detail oriented, punctual, good 
work ethic, reliable, leadership skills, self-starter, motivated, and being willing 
to work as a team.  Most important are being a team player and thinking of ways 
to be more efficient and to be creative.

WORKING CONDITIONS: Depending on the type of apprenticeship, Alliant 
Energy apprentices may work indoors and/or out in all weather conditions.

WAGE INFORMATION: Alliant Energy provides a free training program 
while providing a full-time wage and benefits package. Alliant Energy monitors 
local and industry pay and benefits to insure that their total compensation 
package is competitive. Alliant also provides a 70% tuition reimbursement.

CONTACT: Alliant Energy does not accept printed, faxed or e-mailed 
applications or resumes. All job seekers must apply on-line at www.
alliantenergy.com in order to be considered for any employment opportunity at 
Alliant Energy.

www.ALLIANTENERGY.com

We are committed to providing an inclusive work environment for all and are 
proud to be an Equal Opportunity Employer M/F/Disability/Proteched Veteran. 
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BACKGROUND: Carpentry offers a choice of a number of specialties including: 
construction, mill-cabinet, flooring, millwright, pile-driver, interior systems, 
roofer, insulator, lather and concrete form builder.  Each of these specialties 
require specific training. 

APPRENTICESHIP PROGRAM REQUIREMENTS:
• Must be at least 17 years old to apply
• Must have a high school diploma, GED or High School Equivalency 
 Diploma       
• Must have a copy of transcripts
• Must have a Social Security card and birth certificate
• Must have a green card or work visa, if applicable
• Must show copy of a DD-214, if applicable
• Must be able to work at high levels from ladders and scaffolds 
• Must be physically fit to perform the job or carpenter with no restrictions

When apprentices are accepted, they must pass an interview, physical exam and 
drug test. 

The Carpenters Apprenticeship Program requires participation for four years.  
We have approximately 195 students being trained in Commercial Carpentry, 
Residential Carpentry and Floor-Covering.

WORKING CONDITIONS: Carpenters work in all types of weather conditions. 
The work can sometimes be strenuous. Prolonged standing, climbing, bending 
and kneeling are often necessary.

WAGE INFORMATION: While in the program, wages ranges from 60 to 95 
percent of Journeymen’s wage scale. Raises are based on completing each of 
eight training periods. Different wage scales apply for commercial and residential 
carpenters. The wage for a journeyman is approximately $40 per hour. 

RECOMMENDED PREPARATORY CLASSES: Algebra, geometry, 
sketching, drafting, science and industrial technology classes.

CONTACT:
Carpenters Local 678 Five Rivers Carpenters
1638 Central Avenue  350 Waconia Court SW
Dubuque, IA 52001  Cedar Rapids, IA 52404
563.582.8521   319.365.9519

CARPENTERS
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Construction craft laborers

BACKGROUND: Laborers provide much of the physically demanding labor at 
building, highway and heavy construction projects, tunnel and shaft excavations, 
environmental remediation and demolition sites. In addition to assisting other 
trades workers, construction craft laborers clean and prepare sites, dig trenches, 
set braces to support the sides of excavations and clean up rubble and debris.  
Construction craft laborers operate jackhammers, earth tampers, cement mixers, 
buggies, skid steer loaders, “walk behind” ditch diggers, small mechanical hoist, 
laser beam equipment, and surveying and measuring equipment.

APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  Must be at least 18 years old
•  Must have a valid driver’s license and reliable transportation
•  Must be able to speak, write and read the English language
•  Placement and assessment testing required
•  Must pass drug screening
•  Must pass an aptitude test

The apprenticeship program runs for approximately three years. Program 
includes 4,000 hours of on-the-job training, including 320 hours of classroom 
training.

WORKING CONDITIONS: Construction Craft Laborers work in all types of 
weather conditions and at various heights.

WAGE INFORMATION: Wage ranges from 75% to 90% of a journeyman 
wage scale.  Raises are based on completion of on-the-job and classroom hours. 
The wage for journeyman is up to $25 per hour plus benefits.

RECOMMENDED PREPARATORY CLASSES: Any type of construction 
safety training would be beneficial, algebra, and geometry.

CONTACT:
Lynn Pickard
Training Director
Iowa Laborers Education & Training Fund
3400 E. Euclid Ave., Suite C
Des Moines, IA 50317
515.270.6965

www.iowalaborers.com
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BACKGROUND: Electricians install, connect, test, and maintain electrical 
lighting and power systems for a variety of purposes, including climate control, 
security and communications. They also install and maintain the electronic 
controls for machines in business and industry. 

APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  Must provide proof of age (minimum of 18 years old)
•  Must have a high school diploma, GED or a High School Equivalency 
 Diploma   
•  Must provide an official transcript from high school/post high school 
 education and training
•  Must submit a DD-214 to verify military training and/or experience if a 
 veteran and wish to receive consideration for such training/experience
•  Must provide evidence of successful completion of: one full year of  high   
 school algebra with a passing grade, or one post high school algebra course   
 with a passing grade
 
Program length is five years for inside electrician, three years for 
telecommunications.

WORKING CONDITIONS: Electricians’ work is sometimes strenuous. They 
may stand for long periods of time and frequently work on ladders and scaffolds. 
They often work in awkward or cramped positions. Electricians risk injury from 
electrical shock, falls and cuts; to avoid injuries, they must follow strict safety 
procedures. Some electricians may have to travel to job sites.

WAGE INFORMATION: While in the program, wages range from 40 to 85 
percent of Journeyman-wireman wage scale. Raises are based on six periods of 
on-the-job hours. The wage for journeyman is approximately $32.55 per hour 
plus benefits.

RECOMMENDED PREPARATORY CLASSES: Algebra, geometry, 
trigonometry and drafting classes.

CONTACT:
Dubuque Electrical Apprenticeship Trust
Northeast Iowa Community College
680 Main Street, Suite 100
Dubuque, IA 52001
willginggr@nicc.edu
563.513.9948
www.dubuqueelectricalapprenticeship.com                                 

ELECTRICIANS
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BACKGROUND: Glaziers typically cut, fabricate and install glass or glazing 
systems in various surfaces and settings, such as windows, doors, shower doors, 
skylights, storefronts, curtain wall, display cases, mirrors, facades, interior 
walls, interior partitions, building envelopes, ceilings, and tabletops. A Glazier’s 
responsibilities may include reading and interpreting blueprints, operating 
lift platforms, hoisting/rigging/ signaling with cranes, welding, working with 
aluminum, steel, stainless steel, and substitutes for glass, such as plastics, terra 
cotta, aluminum composite panels and more. 

APPRENTICESHIP PROGRAM REQUIREMENTS:
• Must be at least 18 years old
• Must be a high school graduate or equivalent
• Following selection said apprentice must be employed by a signatory   
 glazing contractor within the geographical jurisdiction of Glaziers Local 
 Union 581

Apprentice Glaziers participate in a four-year program before becoming a 
Journeyperson. This includes a related study course along with on the job 
training. Apprentices receive training in all phases of the trade as is necessary to 
develop a skilled Journeyperson.

WORKING CONDITIONS: Glaziers often work outdoors, sometimes in 
inclement weather. At times, they work on scaffolds at great heights. They do a 
considerable amount of bending, kneeling, lifting, and standing. 

WAGE INFORMATION: The wage for Sector 1 area is $30.46 plus benefits 
($18.06) nine counties in Illinois. The wage for Sector 2 area is $26.57 per hour 
plus benefits ($18.06).  

APPLICATION PROCESS: Applications are taken by appointment only. 
Please call the number below. 

CONTACT:
Derek Molyneux
Glaziers, Architectural Metal and Glass Workers Local 581
520 12th Street
Rock Island, IL 61201
309.788.8080
319.320.8988 - cell phone
DerekMolyneux81@gmail.com

      
           

GLAZIERS, ARCHITECTURAL METAL AND GLASS
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 heat and frost insulators

BACKGROUND: Heat and Frost Insulators work with commercial and industrial 
insulation. Insulation for, hot & cold water, heating & air-conditioning systems, 
chemical & process piping, boiler insulation, steam piping in power houses, insu-
lation for sound proofing, refrigeration systems. Insulation systems temperature 
ranges not limiting to 350 degrees below zero to 3500 degrees above zero.

APPRENTICESHIP PROGRAM REQUIREMENTS:
• Must be at least 18 years old
• Must have a high school diploma, GED or High School Equivalency Diploma   
• Must complete apprenticeship application
• Must submit a high school transcript & college transcript(if any)
• Must submit three letters of recommendation
• Must pass aptitude test

Physical: If selected into the program, a job offer will be conditioned on the results 
of a medical exam and the results of a drug screen.  

Other: Willingness to travel away from home, as availability of work demands. 
Must provide own means of transportation.

WAGE INFORMATION: 50-80% of a journeyman wage scale, wages increase 
10% a year for four year apprenticeship program. The wage for journeyman are 
more than $30 per hour plus benefits.

ABILITIES:
• Must work well with others
• Must be able to understand and follow instructions
• Must be able to lift heavy objects
• Must be able to work in confined spaces
• Must be able to work at high levels on ladders and scaffolds

CONTACT:
Heat & Frost Insulators Apprenticeship Training Program
4606 46th Street
Rock Island, IL 61201  
309.283.7470  
www.local81insulators.com
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ironworkers

BACKGROUND: Ironworkers must be able to perform in the following 
categories: structural; ornamental; reinforcing; and machinery moving and 
rigging.  This work includes erecting structural steel bridges, buildings, viaducts, 
subways, tunnels, roof decking, pre-stressed and post-stressed concrete; 
applying sheeting to structural steel frames; and installing metal stairways, 
catwalks, floor gratings, iron ladders, ornamental grilles and screens, gates chain 
link fencing, and decorative iron-work fencing and balconies.

APPRENTICESHIP PROGRAM REQUIREMENTS:
•  Must be 18 years old 
•  Must have a high school diploma or  equivalent
•  Must complete a written examination
•  Must be an U.S. citizen or have appropriate eligibility to work

Most Ironworker apprenticeships last 3 or 4 years depending on the Local 
Union requirements.  Apprentices are required to receive at least 204 hours of 
classroom and shop instruction during every year of training.   

WORKING CONDITIONS: Ironworkers work in all types of weather 
conditions and sometimes at great heights. The work can be hazardous. 

WAGE INFORMATION: As an apprentice gains more skill throughout 
training, the pay for the work performed becomes higher.  Starting pay is 
60 percent of a Journeyman’s wage (the starting wage depends on the Local 
collective bargaining agreement) and as you accumulate an established number 
of on-the-job hours, wages are increased at regular intervals, usually every six 
months.  At the end of the term of apprenticeship, you graduate to Journeyman 
status and will receive full pay for the skills you have attained. The wage for 
Local 89 journeyman is approximately $28.50 per hour with a total package of 
$48.49 per hour.

RECOMMENDED PREPARATORY CLASSES: Mathematics, science, 
drafting and industrial technology classes.

CONTACT: 
Seth Gorman
Ironworkers Local 89
1112 29th Ave SW
Cedar Rapids, IA 52404
319.365.8675

www.IWLU89.com
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BACKGROUND: Millwrights install, replace, dismantle and repair all types of 
industrial machines and equipment used in power generation, manufacturing plants, 
construction sites and mining operations. Millwrights are skilled construction 
mechanics who study and interpret blue prints and drawings. Millwrights unload, 
inspect, and move the equipment into position within plants and factories. In addition 
to installing and dismantling machinery, many millwrights work with industrial 
mechanics and maintenance workers to repair and maintain equipment. This includes 
preventive maintenance, such as lubrication and fixing or replacing worn parts.

APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  Must be 18 years old  •  Must have a high school diploma or equivalent
• Must have copy of birth certificate • Must complete orientation application

Millwrights receive training through a formal four (4) year apprenticeship process. The 
training program consists of 8,000 hours of on-the-job training. In addition, apprentices 
are required to attend supplement classroom instruction in course work for a minimum 
or 800 hours. The training received during the apprenticeship includes the use of tools, 
layout, machinery, engineering, optical instruments, related information blueprints, 
maintenance of machinery and equipment, welding and brazing.

WORKING CONDITIONS: Millwrights can work in extreme weather conditions 
outside, heights, heat, cold, rain and snow. On the inside from climate controlled 
conditions as in food plants to the heat in foundries. Where ever the work takes us we 
adapt and perform to a higher quality set by our own professional standards.

WAGE INFORMATION: Our first year apprentice makes 60% of scale and then it 
raises 10% each year after. At the end of the fourth year with passing of a Millwright 
Journeyman test you will become a Journeyman Millwright and make 100% of scale. 
Based on 2000 hours worked in a year a journeyman can make between $86,000 to 
$123,000 including health and welfare, annuity and pension, depending on the area in 
which they are working.  

RECOMMENDED PREPARATORY CLASSES: Mathematics, Algebra, Geometry, 
Blue print interpretation, Auto Mechanics, Welding, Drafting, Industrial Arts, 
Woodworking, and Surveying.

CONTACT:
Derek McClain
Business Representative
Millwright L.U.2158
375 Collins Rd., NE, Ste 104
Cedar Rapids, IA 52402
   

millwrights

Dan Ketchum 
Apprentice Coordinator
Millwright L.U. 2158
2707 62nd St. Ct.
Bettendorf, Iowa 52722
563.322.3595
Fax 563.322.1126

Sheena Schultz
JATC Office Manager
Millwrights L.U. 2158
2707 62nd St. Ct.
Bettendorf, Iowa 52722
563.322.3595
Fax 563.322.1126
sschultz@2158training.org
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BACKGROUND: Operating Engineers use machinery to move construction 
materials, earth, petroleum products, coal, grain, manufactured goods and other 
heavy materials.  Operators are classified by the type of equipment they operate: 
crane and tower operators; excavation and loading machine operators; grader, 
dozer, and scraper operators; hoist and winch operators; industrial truck and 
tractor operators.

APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  Must be at least 18 years old 
• Must have high school diploma, GED or High School Equivalency Diploma   
•  Must be a resident of the jurisdiction of the Local
•  Must have a valid drivers license
•  Must be physically able to perform the work of an operating engineer

An apprenticeship program with the Operating Engineers Local 234 program 
will provide you with free career training as an operating engineer jointly funded 
by a labor/management training trust.  Apprentices participate in a three-year 
(6,000 hrs.) program of training — consisting of 192 hours of correspondent 
training, 240 hours of classroom instruction, and the balance in on-the-job hands 
on training. Entrance into the Apprenticeship Program requires completion of 
forty hours of pre-apprenticeship training at the training facility. 

WORKING CONDITIONS: Many operating engineers work outside in nearly 
every type of climate and weather conditions. 

WAGE INFORMATION: As an apprentice gains more skills throughout 
training, the pay for the work performed becomes higher.  Starting pay is 
approximately $16.50 and as you accumulate on-the-job hours and submit work 
reports, wages are increased at regular intervals, usually every six months.  At 
the end of the term of apprenticeship, you graduate to Journeyman status and 
will receive full pay for the skills you have attained. 
The wage for journeyman is approximately $33-$37 per hour plus other benefits.

RECOMMENDED PREPARATORY CLASSES: Industrial technology 
classes

CONTACT:
Iowa Operating Engineers Joint Apprenticeship & Training Fund
Ryan Hollinrake - Coordinator
16299 Quebec Street
Indianola, Iowa 50125
Phone: 641.942.7112
E-Mail: local234att@gmail.com   www.LOCAL234.com

Operating engineers
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Plasterers and Cement Masons

BACKGROUND: The Plasterers and Cement Masons Union represents 
workers in two major segments of the construction industry, plaster and 
concrete. Plasterers finish interior walls and ceilings of buildings and apply 
plaster on masonry, metal, and wire lath or gypsum. Cement masons are 
responsible for all concrete construction, including pouring and finishing of 
slabs, steps, wall tops, curbs and gutters, sidewalks, paving and other concrete 
construction.

APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  Applicant shall be at least 18 years of age
•  Applicants are encouraged to complete (12) years of education or have   
 equivalent education (Trade School, High School Equivalency Diploma, or   
 job experience)
•  Applicants shall be physically able to perform the work of the trade
•  Valid driver’s license

There will be 144 hours of classroom training and 4,000 hours of on the job 
training. 

WORKING CONDITIONS: Workers are kneeling and bending often to work 
with the wet concrete. The work, either indoors or outdoors, may be in areas that 
are muddy, dusty, or dirty. 

WAGE INFORMATION: While on the job, you’ll earn a negotiated 
percentage of the area journey workers’ hourly wage rate, increasing 
progressively to 100% by graduation. 

RECOMMENDED PREPARATORY CLASSES: Any type of construction 
safety training would be beneficial, algebra, and geometry.

CONTACT:
Plasterers and Cement Masons JATC
Alonzo Schumann
Apprenticeship Coordinator
1102 Rail Drive
Wookstock, IL 60098
815.527.7489
trainer11jatc@aol.com
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Lets track two high school graduates. One goes to college for four years and the 
other goes through an apprenticeship program for four years. Both graduate high 
school at age 18.
 College   Apprenticeship
Year 1 Tuition -$20,000  Wages  +$28,000
Year 2 Tuition -$20,000  Wages  +$33,000
Year 3 Tuition -$20,000  Wages  +$37,500
Year 4 Tuition -$20,000  Wages  +$41,000
 In Debt -$80,000  Earned  +$139,500

So far, the college student is $219,500 [$139,500 (money not earned) + $80,000 in debt] 
behind the apprentice. Not to mention the benefit package (health care and retirement) the 
apprentice has earned while learning the trade. 

The average retirement rate is 21.0% of the gross wages. This is not a deduction nor 
match. This is the amount the industry contributes to the employee’s retirement. 

Year 1 Wages = $28,000 + 21.0% = $5,880 w/conservative 10% interest =$6,468
Year 2 Wages = $33,000 + 21.0% = $6,930 w/last years $6,468+interest =$14,738
Year 3 Wages = $37,500 + 21.0% = $7,875 w/last years $14,738+interest =$24,874
Year 4 Wages = $41,000 + 21.0% = $8,610 w/last years $24,874+interest =$36,832
    Conservative retirement earnings = $36,832

Now that both individuals have graduated, they are 22 years old. The apprentice has 
earned $172,984 (wages and retirement) and has had medical insurance for the last four 
years. The college student begins to repay the student loan with interest while looking for 
a good job.

Let’s figure the interest the college student must pay on the student loan. If the interest 
rate is a conservative 5%, then a 20 year loan would have payments of $528 for a total 
payoff of $126,712. Now the college graduate is $303,044 behind the journeyman 
craftsman and needs to find a job. The journeyman craftsman has a career and earns full 
journeyman’s wages of $45,000 per year, retirement of $9,559 per year and insurance 
worth $4,500 per year for a total package of $59,559 per year.

If figured 20 years to catch-up then $303,044 / 20 = $15,152.20. The college graduate 
must earn $74,711.20 per year ($59,559 + $15,152.20), just to get even with the 
apprenticeship graduate.

This comparison is not intended to discourage college education. It is intended to show 
there are other forms of higher education besides college. A four year apprenticeship 
training program is not for everyone. The apprentice does indeed “earn while they learn”, 
but they also have to study the course material and in some cases attend classes after 
working a full time job all week. The purpose of a college education is to get a good job. 
The purpose of apprenticeship is to start a good job, then get the education (and paid) as 
you learn “hands-on”. 

4-Year College vs. Apprenticeship 
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Pipefitters fabricate, assemble, install, maintain, and repair piping systems that 
transport all types of fluids, slurries and gas in the residential, commercial and 
industrial sectors. Their work is diverse and in fields such as oil refineries, paper 
mills, nuclear power plants, and in the automotive industry. Pipefitters often work 
on high pressure and high temperature systems requiring a thorough knowledge of 
scientific principles to complete the work safely.

Refrigeration Fitters (HVAC-R) install, maintain and repair plumbing, heating, 
ventilating, air conditioning and refrigeration systems in the residential, commercial 
and industrial sectors. The demand for this expertise is predicted to grow by more 
than 30% in the next several years. These technicians also preform essential work in 
our national goal to improve energy efficiency.

Plumbers perform work that is essential to the health and safety of our citizens. 
Plumbers install drinking water, waste and ventilating systems, as well as 
wastewater treatment systems large and small, in homes offices, schools, hospitals 
and manufacturing facilities. With a growing focus on green technologies, water 
conservation and energy efficiency, the demand for plumbers will increase 
significantly in the years ahead.

Qualifications:
•  Must be 18 years of age
•  Must be a high school graduate or have a GED equivalent

Requirements: (Must provide with application to be complete)
•  Copy of Birth Certificate
•  Official High School Transcript, or GED Certificate and Report of Test results
•  National Career Readiness Certificate (See Aptitude Testing section)

2019 Wage Information: As an apprentice, you will be assigned to a contractor 
starting work at 40% of Journeyman scale with health insurance and 2 pension plans 
day one on the job! With every 6 months of “On the Job Training” and classroom 
hours, you will advance in the program and your pay will increase another 5%. At 
2017 rates, that means you will start at $15.26 an hour on the check with $1.91 raises 
every 6 months. Your health insurance and pensions are paid by your employer, not 
taken out of your check.

CONTACT:
Plumbers and Pipefitters Local 125 
Brian Martin, Business Agent 
1638 Central Ave 
Dubuque, IA 52001  
563.583.0150
www.ua125JATC.com

Plumbers, Pipefitters, & HVAC/
Refrigeration Service Technicians

Training Center 
Chip Davis, Training Director
Dustin Ashmore, Training Coordinator
5101 J St. SW
Cedar Rapids, IA 52404
319.362.9259
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Roofers

BACKGROUND: Roofers and Waterproofers install and repair commercial, 
industrial flat roofs as well as residential roofs. A variety of materials are used 
including various rubber materials, shingles and asphalt as well as many others.  
Roofers and Waterproofers specialize in roof construction, concentrating on the 
application of materials that waterproof and/or weather proof buildings.
Waterproofing and damproofing, normally done below ground level, are also 
part of a Roofers and Waterproofers required work and knowledge.  

APPRENTICESHIP PROGRAM REQUIREMENTS:
• Must be 18 years of age
• Must not be afraid to work at heights or climb ladders
• Must be able to perform strenuous duties of the roofing trade
• Must be able to pass drug test screening 

WORKING CONDITIONS: Roofers work in all types of weather, with the 
majority of work performed outdoors and sometimes at great heights.

WAGE INFORMATION: As an apprentice gains more skill throughout train-
ing, the pay for the work performed becomes higher. Starting pay is 55 percent 
of a journeypersons wage. As you accumulate on-the-job hours, your wages are 
increased at 1000 hour intervals. At the end of the term of apprenticeship, you 
graduate to Journeyperson status and will receive full pay for the skills you have 
attained. The total wage package for a journeyperson roofer is $36.63 per hour. 
This includes pension, paid vacation and fully paid family plan insurance.
Recommended Preparatory Classes:  Construction safety training and basic math 
would be beneficial.
 
CONTACT:
Bill Barnes
Roofers Local 182
750 49th Street 
Marion IA 52302
(319) 373-2575
bill@rooferslocal182.com
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BACKGROUND: Sheet Metal Workers are one of the few remaining skilled 
crafts who can take raw  material, such as a sheet of metal, form it into a finished 
product, then take it to the jobsite to install it. This is possible in the many 
different fields of sheet metal including but not limited to heating, ventilating, 
and air conditioning (HVAC) ductwork- architectural soffits, fascia, and gutter- 
industrial chutes, hoppers, and conveyors. Sheet Metal Workers can also be 
service technicians, testing, adjusting, balancing technicians, kitchen equipment 
fabricators and installers. The possibilities are endless!
 
APPRENTICESHIP PROGRAM REQUIREMENTS: 
•  High School, GED or High School Equivalency Diploma REQUIRED
•  Sheet metal orientation
•  Aptitude test
•  Personal interview

WORKING ENVIRONMENT: A Sheet Metal Worker must be able to adapt 
to the working conditions of the job he/she is on. One day it could be a wide 
open warehouse installing ductwork 20 feet in the air off a scissor lift , to the 
next day working in a crawl space under a house replacing a furnace. Heights 
and confined spaces are always possible along with the extreme temperatures of 
summer and winter.

WAGE INFORMATION: As an apprentice, you will earn between 40%-85% 
of journeyman wages with raises every 6 months upon sufficient advancement 
in classroom and on the job hours. There is no cost to the apprentice for the 
training received. You will “earn while you learn” on the job while being 
covered by a quality health & welfare plan and earning credits toward a pension. 
Average annual income for a journeyman is over $75,000 including health & 
welfare, annuity, and pension.

RECOMMENDED PREPARATORY CLASSES: Math- Algebra, Geometry, 
and Trigonometry; Industrial Tech. Classes- welding, metals, drafting; 
Computers- AutoCAD

CONTACT:
Carl Odendahl - JATC Coordinator
Illowa Sheet Metal Workers Local 91
309.787.0695 ext. 14 - Phone
8124 42nd Street West
Rock Island, IL 61201

www.JATC91.org

sHEET metal workers
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FIVE RIVERS CARPENTERS
350 WACONIA COURT SW
CEDAR RAPIDS, IA 52404

319-365-9519

BUSINESS REPRESENTATIVE,
DEREK DUEHR

1638 CENTRAL AVENUE
DUBUQUE, IA 52001

563-582-8521

l

Glaziers, Architectural 
Metal and Glass Workers 

Local 581
520 12th Street

Rock Island, IL 61201

Derek Molyneux
319.320.8988

DerekMolyneux81@gmail.com


