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EQUAL OPPORTUNITY PLEDGE
The Rockford Area Plumbing, Pipefi tting, and Refrigeration JATC will not discriminate against 
applicants or apprentices based on race, color, religion, national origin, sex (including pregnancy 
and gender identity), sexual orientation, genetic information or because they are an individual with 
a disability or a person 40 years or older.  The JATC will take affi rmative action to provide equal 
opportunity in apprenticeship and will operate this apprenticeship program as required under Title 
29 of the Code of Federal Regulations, Part 30, as amended.

Plumbers and Pipefitters Local 23 is now accepting 
apprenticeship applications and proudly recognizes 

National Apprenticeship week by holding an 
application drive November 19th, 2022, 8am-12pm. 
Visit www.ualocal23.org to learn more about the 

event and how to prepare for a career in the 
Piping Industry. 

Apprenticeship 
opportunities in: 
● Plumbing
● Pipefi tting
●  Heating Ventilation, 

Air Conditioning & 
Refrigeration

* Visit our website for 
detailed instructions.

NOVEMBER 14-20, 2022

Ironworkers work 
on structural steel, 
ornamental, 
reinforcing, 
machinery moving 
and rigging and more.

Contact 
Luis Marmolejo 
319-365-8675 
or stop in to our Hall 
1112 29th Avenue SW, Cedar Rapids  
to fill out an application
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EARN WHILE YOU LEARN
NO STUDENT DEBT REGULAR PAY

RAISES

so you acquire and receive

Our 3 year apprenticeship program allows you to

Must be 18 years of age with a high school diploma or equivalent. 

Must have good attendance, a great work ethic and a willingness to 
work in all conditions.

Lets track two high school graduates. 
One goes to college for four years 
and the other goes through an ap-
prenticeship program for four years. 
Both graduate high school at age 18.

College vs Apprenticeship
Year 1 Tuition -$20,000 (tuition) + 
$31,200 (wages not earned)
Year 2 Tuition -$20,000 (tuition) + 
$35,360 (wages not earned)
Year 3 Tuition -$20,000 (tuition) + 
$39,520 (wages not earned)
Year 4 Tuition -$20,000 (tuition) + 
$43,680 (wages not earned)
In Debt - $80,000 (tuition) + 
$149,760 (wages not earned)

So far, the college student is 
$229,760 [$149,760 (money not 
earned) + $80,000 in debt] behind 
the apprentice. Not to mention the 
benefit package (health care and 
retirement) the apprentice has earned 
while learning the trade. The average 
retirement rate is 21.0% of the gross 
wages. This is not a deduction nor 
match. This is the amount the in-
dustry contributes to the employee’s 
retirement.

Conservative retirement earnings 
over those four years = $36,832
Now that both individuals have 

graduated, they are 22 years old. 
The apprentice has earned $186,592 
(wages and retirement) and has had 
medical insurance for the last four 
years. The college student begins to 
repay the student loan with interest 
while looking for a good job.

Let’s figure the interest the college 
student must pay on the student loan. 
If the interest rate is a conservative 
5%, then a 20 year loan would have 
payments of $528 for a total payoff 
of $126,712. Now the college grad-
uate is $356,472 behind the journey-
man craftsman and needs to find a 
job. 

This comparison is not intended to 
discourage college education. It is 
intended to show there are other 
forms of higher education besides 
college. A four-year apprenticeship 
training program is not for everyone. 
The apprentice does indeed “earn 
while they learn”, but they also have 
to study the course material and, 
in some cases, attend classes after 
working a full-time job all week. 
The purpose of a college education 
is to get a good job. The purpose of 
apprenticeship is to start a good job, 
then get the education (and paid) as 
you learn “hands-on”.

4-Year College vs. Apprenticeship
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WE SUPPORT
A SKILLED WORKFORCE

NATIONAL
APPRENTICESH

WEEK

IN SOLIDARITY,
The brothers and sisters
of SMART Local Union #91

HIP
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Start a rewarding career as an 

ELECTRICAL WORKER 
with the IBEW

Greg Willging, Training Director 
dubuqueelectricalapprenticeship.com
563-513-9948  |  willginggr@nicc.edu

INSIDE WIREMAN APPRENTICE:  
Installing conduit, wire, electrical panels in new construction 

and remodel projects both indoors and outdoors. Along 
with Traffic controls, parking lot lighting, etc. 5 years with a 
minimum of 8,000 on-the-job training hours and 900 hours 

of classroom related training.
TELECOMMUNICATIONS 

TECHNICIAN/INSTALLER APPRENTICE: 
Installing computer, telephone, fiber optic cabling, 

access controls systems and security systems. 3 years 
with a minimum of 4,800 on-the-job training hours and 

480 hours of classroom related training.

 The path to become an electrician is 
not always a straight line. While many 
people think you can just apply and get 
in, that is not usually the case. Some 
people will attend a community college 
first to further their education in the trade 
before they are accepted into the appren-
ticeship program. Others will work as 
helpers beforehand. In Tommy Neus-
es’ case, he did both. Tommy attended 
Northeast Iowa Community College in 
Calmar, Iowa and worked as a helper for 
Hawkeye Electric before being accepted 
into the apprenticeship program. 
 To become an apprentice in the 
electrical program, you must apply and 
complete an aptitude test. When you 
pass the aptitude test, you will then be 
able to enter the interview phase. Once 
your interview is complete, you will be 
placed on a list with other candidates. 
When a contractor is in need of an ap-
prentice, they will start calling people at 
the top of the list. 

 Once Tommy was accepted he start-
ed working for Hawkeye Electric as an 
apprentice. He said, “The best part about 
being an electrician is getting to do all 
sorts of different things all year long. 
Nothing is ever the same and we always 
get to change things up.” 
 “My number one piece of advice 
for students is to ask questions and be 
willing to learn. Don’t be scared to try 
something new. The field isn’t fit for 
everyone, so try it out and ask questions 
and learn if it’s what you want your 
future to look like” is the advice Tommy 
would give students that are looking at 
pursuing a career in the electrical field.     
 Additional advice Tommy would 
give current high school students is, “Pay 
attention in your math, and especially 
algebra class. I also highly suggest taking 
as many industrial tech classes as pos-
sible. They are all a lot of fun and they 
teach you about all sorts of things that 
can help you in all aspects of any trade.”

Electrical Apprentice 
Finds an Awarding Career



4 Sunday, November 13, 2022 • Telegraph Herald • National Apprentice Week Advertising Supplement

SAFETY. QUALITY. EXPERIENCE.
Structural Steel Erection

cedarvalleysteel.com
319.373.0291

adno=312591

INSULATION
AT ITS BEST

UNION INSULATION OFFERS:
 • Earn up to $65,000

 • 4-year apprenticeship training course

 •  Fully Paid Benefits/Pension/401K/Family Health 
Insurance

 • Continuous training on the latest material & techniques

 • Local people for local jobs

 •  Serving the Quad-Cities and Cedar Rapids area since 
1927

 •  Accepting applications for apprenticeships  
309-283-7470 or go to www.local81insulators.com

“Wrap It Up Right With Union Insulators and Contractors.”
FOR MORE INFORMATION 

CALL 309-283-7470
adno=310862
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Roofers & Waterproofers
Local 182

701 Oakland Road NE, Cedar Rapids, IA 52402
319-373-2575/info@rooferslocal182.com

Learn more about out 3-year Apprenticeship
Program and enjoy a free education to help
you to the top of your fi eld. Local 182 has a
non-discriminatory policy.

Career Benefi ts
 • Fair and decent wage
 •  Good insurance for you

and your family
 • A pension you own
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Apprenticeship training equips the Apprentice for profi table 
employment and ensures that both the employer and the 

public benefi t from good craftsmanship.

Glaziers work with glass, architectural 
metal and building facades.

Painters learn painting, wall covering, 
drywall fi nishing, faux fi nishing, texturing, 
wood fi nishing, special coatings, spray 
painting, abrasive and water blasting. 

Glaziers Local 581
Business Agent 
Derek Molyneux
319-320-8988
dmolyneux@iupatdc81.org
Apprenticeship Coordinator
Justine Goulder
309-737-2095
jgoulder@iupatdc81.org

Painters Local 1178
Business Agent 
Josh Ehrmann

309-788-8080
jehrmann@iupatdc81.org

Apprenticeship Coordinator
Justine Goulder
309-737-2095

jgoulder@iupatdc81.org

 It has been said that the Operating 
Engineers’ are the first on site exca-
vating the land and the last off the 
site doing the finish landscaping. The 
operating engineer’s list of jobs covers; 
highway construction, building con-
struction, mining, logging, utility works 
with water and sewer excavation.  While 
doing the above they utilize a few types 
of equipment such as: cranes, excava-
tors, loading machines, graders, dozers, 
scrapers, trucks and tractors to mention 
a few. 
 To become an apprentice you will 
need to be 18 years of age, have a high 
school diploma, GED or equivalency. 
It also requires that one has a valid 

driver’s license, be a residence of the 
Local, and be physically able to perform 
the work of an Operating engineer. As 
an apprentice you will participate in 
a three-year (6,000 hrs.) program of 
training. This will consists of 192 hours 
of correspondent training, 240 hours of 
classroom instruction, and the balance 
will be on-the-job hands on training. 
While an apprentice starts out at a lower 
wage rate than that of a journeyman. 
Every 6 months while you are earning 
and learning your skills you will be 
evaluated and will earn a raise. At the 
completion of your three year program 
you will have earned your Journeyman’s 
card and the reward of full pay.

For more information contact:  
Iowa Operating Engineers Joint  
Apprenticeship & Training Fund
Ryan Hollinrake – Coordinator

16299 Quebec Street
Indianola, Iowa 50125
Phone: 641-942-7112
E-Mail: local234att@gmail.com

What is an Operating Engineer
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It’s YOUR Future. 
Just BETTER.

Welding and custom
sheet metal fabrication.

Heating, Ventilation, Air 
Conditioning installation. 
Service in both commercial 
and residential settings.

Architectural Sheet Metal 
roofing, siding, gutters 

and flashings.

Call Now! 
(877) 769-4291 ext. 121

Or apply online at 
www.jatc91.org

Portzen Construction Supports 
The Following Apprenticeships:

 CARPENTERS 
OPERATORS 
PLUMBERS
LABORERS

TEAMSTERS

GENERAL CONTRACTING, 
EXCAVATING, CONCRETE, 

PLUMBING & HEATING

205 Stone Valley Drive 
Dubuque, IA 52003 | 563-557-7642
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 More and more buildings today are 
designed with a lot of windows. Win-
dows bring in the natural light and can 
make for a more enjoyable work envi-
ronment. Who is responsible for install-
ing all of those windows? The Glaziers. 
There is much more to their trade than 
just that. Installation of glass or it substi-
tutes is a large portion of the trade, but 
there is much more. Yes, the windows, 
the doors, but also skylights, storefronts, 
display cases, mirrors, facades, interior 
walls, ceilings and tabletops to mention 
a few. 
 To be able to make these installa-
tions, one needs to be able to read, in-
terpret and follow blue prints. Next you 
must be able to operate lift platforms, 
know hoisting and rigging with cranes 
and welding. You will find yourself 
working with aluminum, steel, stainless 
steel, and substitutes for glass, such as 
plastics, terra cotta, aluminum compos-
ite panels and more.

 If you would like to become a 
Glazier and Glassworker you must be 18 
years old and a graduate of high school 
or an equivalent.  Following selection as 
an apprentice you must be employed by 
a signatory glazier contractor in the ju-
risdiction of Glaziers Local Union 520. 
You will then participate in a four-year 
training program to become a Journey-
person in the trade.
 Should you be interested, it is 
suggested while in high school enroll 
in metals and welding to build a foun-
dation of skills and knowledge. Also 
develop your math skills you will use 
them on the job daily.
To learn more contact:
Derek Molyneux
Glaziers, Architectural Metal and Glass 
Workers Local 520
520 12th Street
Rock Island, IL 61201
319-320-8988  - cell phone
DMolyneux@iupatdc81.org

What is a Glazier?
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Millwright and Technical Engineers Local 2158

2707 62nd St Ct, Bettendorf, IA 52722
563-332-3595 • 2158@millw2158.com

Training received during the apprenticeship includes:
• Use of tools • Layout • Experience with machinery
•  Experience involving engineering principals, optical instruments, 

and related information with blueprints
• Maintenance of machinery and equipment • Welding

Millwrights and Technical Engineers receive
training through a formal apprenticeship process.
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Building energy behind the
power structure in America.
Supporting the needs of
men and women whose
labor drives this country. A&G Electric

(563) 588-4253
10501 Route 3

 Dubuque, IA 52001

Paulson Electric 
Company of Dubuque

(563) 588-2373
685 Century Dr. 

Dubuque, IA 52004

Hawkeye Electric 
Company of Dubuque

(563) 608-0725
17515 Peru Rd., Suite 1

Dubuque, IA 52001

Westphal & Company, Inc.
(563) 583-5749

750 Cedar Cross Road 
Dubuque, IA 52003

IBEW Local 704
1610 Garfield Avenue
Dubuque, IA 52001

 You are considering an apprentice-
ship program, but how does the appli-
cation process work? Do I just apply 
online like I do for a Community Col-
lege? Will I automatically be accepted? 
 Every union construction appren-
ticeship program is a little different, 
so knowing the process for each one 
is helpful. First, learn more about the 
trade to see if it would be a good fit for 
you. Then, reach out to the local union 
office or apprenticeship training center, 
if there is one in your area. Either 
location will give you more details 
about their specific application process, 
training center, and local contractors. 
Questions you need to ask:
1. What are the qualifications?

2.  What is involved in the application 
process? 

3.  Will I have to take an entrance 
exam?

4. Will there be an interview?
5.  What can I do to help increase my 

chances of being accepted to your 
program?

6.  When do you take apprentices, all 
year round, only certain months, or 
annually?

7.  What happens if I don’t get accepted 
right away?

8. How long is the training program?
9.  What benefits are included and what 

is the wage scale?
If you are a high school student, take 
advantage of the industrial technology 

courses offered in your school, whether 
it is a woodworking, metals, manu-
facturing, or a construction course. 
The more skills you have acquired, 
the better off you will be when you 
apply. However, don’t forget about 
math and English courses. Math and 
communication skills are essential for 
construction careers. Also, consider 
applying for a “helper” position with a 
local construction company. A helper 
position can be a full-time summer job 

or maybe a part-time job during the 
school year. This will give you a real 
look at what the apprentices and jour-
neymen do at the job site. You will get 
a better idea of the various trades and 
build upon your resume. 
 The application process can seem 
daunting, but don’t give up. If you 
don’t get accepted the first time, then 
be persistent and keep trying. The 
construction industry can be a very 
rewarding career.

Apprenticeship Program 
Application Process
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Our four-year program allows hardworking apprentices the 
opportunity to work beside highly trained carpenters, all while 
earning a paycheck.
•  State-of-the-art facility with highly experienced  

training committee
•  Over 20 carpentry certifications and a variety of day  

and night classes
•  Accepts applicants 17 years of age with high school  

diploma, GED or equivalent.
•  Learn about scaffolding, cabinetry, rigging, workplace hazards, 

worker’s rights, interior systems, concrete forming techniques 
and more

Our apprenticeship program focuses on commercial 
carpentry, residential carpentry, heavy highway construction 
training, interior system training, cabinetry and Occupational 
Safety and Health Administration (OSHA) standards.

TRAIN
TO BE A SKILLED 
CARPENTER

319-364-9519 •carpentersunionapprenticeship.com
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 Students in the Dubuque Com-
munity High Schools now have 
the opportunity to participate in 
a Carpentry Pre-Apprenticeship 
during their high school years. The 
Dubuque Schools partnered with the 
Five Rivers Carpenters JATC and 
Carpenters Local 678 to offer this 
unique opportunity. 
 A student with an interest in be-
coming a carpenter should look into 
the Carpentry Pre-Apprenticeship 
program, available at Hempstead and 
Senior High School. The Pre-Ap-
prenticeship program will allow 
students that have completed a set of 
coursework to enter into the Carpen-
ters Apprenticeship program with 
six months of classroom time and 
receive the pay scale at that standing.  
Students would enroll in Woodwork-
ing, Construction I and Construction 
II, which directly aligns with the 
coursework developed by the United 
Brotherhood of Carpenters and Join-
ers of America to complete the pro-
gram. With completion of each of the 
three Industrial Technology courses, 
a student receives a certificate. After 
receiving all three certificates, they 
will completed the Pre-Apprentice-

ship, and it will be recorded with the 
United Brotherhood of Carpenters 
and remains on file until they join 
the Carpenters Apprentice program. 

They could join immediately after 
high school graduation, or anytime in 
the future. 
 This is just one way the Dubuque 

Community Schools is helping their 
students become career ready. 

Pre-Apprenticeships in Dubuque 
Community Schools
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 Students at Hempstead and 
Senior High Schools have the oppor-
tunity to work with a career coach 
through the Tech WORKS program 
to learn more about the skilled 
trades. For those of you that may 
not have heard of Tech WORKS, it 
is a program offered in the Dubuque 
Community Schools sponsored by 
the Dubuque Area Labor-Manage-
ment Council (DALMC) to help 
students navigate the many career, 
and post-secondary choices available 
today. DALMC staff created the pro-
gram with the help of many compa-
nies, unions, Northeast Iowa Com-
munity College and the Dubuque 
Community School District (DCSD). 
 The Tech WORKS coaches work 
closely with teachers and counselors 
to identify students that would bene-
fit from working with a coach. Once 
students are signed up for the pro-
gram, they meet with their coach to 
help them learn more about possible 
careers, select corresponding high 
school courses, and participate in 
work-based learning activities. The 
coach sets up small and large group 
tours for the students, connects them 
with job shadows, and educates the 

students about all of the post-second-
ary choices available to them. 
 While Tech WORKS focuses on 
the skilled trades, we also meet with 
many students that are still consid-
ering their options after high school. 
This is where other partner organiza-

tions come into play. Northeast Iowa 
Community College’s College and 
Career Connection program com-
pliments Tech WORKS by offering 
students a coach to learn more about 
other careers not covered by Tech 
WORKS. 

 

It is our hope that this year stu-
dents will be able to explore careers 
through work-based learning activ-
ities. The Tech WORKS program 
is looking forward to scheduling 
activities with you!
www.dalmc.com/tech-works

Tech WORKS
Exploring the Construction Trades
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Contact Our Office At: (563) 582-8521

www.carpenterslocal678.org

adno=312233

 While Ethan Lester was a student 
at Senior High School, he knew that 
he wanted a great career that wasn’t 
behind a desk. Ethan joined the Tech 
WORKS program at Senior which 
is sponsored by the Dubuque Area 
Labor-Management Council. Boyd 
Card, a college/career coach, was as-
signed to work with Ethan. Mr. Card 
began meeting with Ethan during his 
junior year to help him select high 

school courses that would fit best 
with his career interests. He attended 
tours of construction apprenticeship 
programs to learn more about the 
career options and post-secondary 
training programs. During Ethan’s 
high school years, he was able to 
take three construction courses 
that led him to complete the Five 
Rivers Carpenter’s pre-apprentice-
ship program. Upon graduation, in 

May 2022, Ethan signed to join the 
Carpenters Apprenticeship program 
and work for Portzen Construction. 
He was able to start at a higher 
wage because he had completed the 
pre-apprenticeship program while at 
Senior High School. 
 Ethan stated, “I get to work 
with my hands and make pretty 

good money. I also have a variety 
of work, so it isn’t always the same 
project each day which I enjoy.” 
He is currently working on the new 
roundabout project on John Deere 
Road and will move on to a new 
project when that is completed. 

Carpenters Apprentice Finds a 
Hands-On Career
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PLUMBERS & PIPEFITTERS
Local 125 of Eastern Iowa

1839 16th Avenue SW, Cedar Rapids, Iowa 52404
319-365-0413 • ualocal125.org

BRICKLAYERS
Bricklayers build walls, partitions, 
arches, fireplaces, chimneys and 
other structures from bricks, blocks, 
structural tile and other pre-made 
materials. Specialty areas include 
bricklayers, terrazzo workers, point-
ers, cleaners and caulkers, stonema-
sons, tile and marble setters, tile and 
marble finishers.

CARPENTERS
Carpenters construct, erect, install 
and repair commercial and residen-
tial structures and fixtures of wood, 
plywood and wallboard. They erect 
framework in buildings including 
sub-flooring, partitions and rafters, 
and install molding, wood paneling, 
cabinets, windows, doors and hard-
ware as wall as building forms for 
concrete work, building stairs and 
laying floors. Specialty areas include 
carpenters, floor coverers, lathers, 
millwrights, millmen, cabinet & dis-
play builders and heavy and highway 
carpenters.

ELECTRICIANS
Electricians install, connect, test, and 
maintain electrical lighting and pow-

er systems for a variety of purposes, 
including climate control, security 
and communications. They also 
install and maintain the electronic 
controls for machines in business 
and industry.

GLAZIERS
Glaziers typically cut, fabricate and 
install glass or glazing systems in 
various surfaces and settings, such 
as windows, doors, shower doors, 
skylights, storefronts, curtain wall, 
display cases, mirrors, facades, 
interior walls, interior partitions, 
building envelopes, ceilings, and 
tabletops. A Glazier’s responsibilities 
may include reading and interpreting 
blueprints, operating 
lift platforms, hoisting/rigging/ sig-
naling with cranes, welding, working 
with aluminum, steel, stainless steel, 
and substitutes for glass, such as 
plastics, terra cotta, aluminum com-
posite panels and more.

INSULATOR
Heat and Frost Insulators work with 
commercial and industrial insulation. 
Insulation for, hot & cold water, 
heating & air-conditioning systems, 

chemical & process piping, boiler 
insulation, steam piping in power 
houses, insulation for sound proof-
ing, refrigeration systems. Insulation 
systems temperature ranges not 
limiting to 350 degrees below zero to 
3500 degrees above zero.

IRONWORKERS
Ironworkers must be able to perform 
in the following categories: struc-
tural; ornamental; reinforcing; and 
machinery moving and rigging.  This 

work includes erecting structural 
steel bridges, buildings, viaducts, 
subways, tunnels, roof decking, 
pre-stressed and post-stressed con-
crete; applying sheeting to structural 
steel frames; and installing metal 
stairways, catwalks, floor gratings, 
iron ladders, ornamental grilles and 
screens, gates chain link fencing, and 
decorative iron-work fencing and 
balconies.

The Many Different  
Construction Trades
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CONSTRUCTION TRADE TOTAL WAGE 
PACKAGE

BUSINESS AGENT/
MANAGER

BENEFITS 
PAID

HOURLY WAGE 
ON CHECK

APPRENTICESHIP
COORDINATOR

Eastern Iowa has a variety of  apprenticeship programs in the construction trades that 
provide paid, on-the-job training. The wages below are journeyman pay.

Operating Engineers Local 234
1638 Central Avenue, Dubuque, IA 52001
www.Local234.com

Brian Vaske - 563.451.0126
Nick Norton - 515.265.1657

Ryan Hollinrake 
641.942.7112

$27.25-$33.55 $15.25 $42.50-$48.80

Carpenters Local 678
1638 Central Avenue, Dubuque, IA 52001 
www.carpenterslocal678.org

Five Rivers Carpenters
John DeLany - 319.365.9519
johndelany@5riverscarpenters.com

Derek Duehr - 563.582.8521  
dduehr@ncsrcc.org

$26.25 $21.47 $47.72

Laborers Local 43
1638 Central Avenue, Dubuque, IA 52001
www.Local43.org

Joey Purpua
319.213.1662
jpurpura@iowalaborers.com

Tony Vonderhaar - 319.366.0859
Danny Hemminger 
Dain Brunscheen
Dale Bolsinger

$17.71-$30.25 $11.59-
$15.72

$29.30-$43.85

Ironworkers Local 89
1112 29th Ave. SW, Cedar Rapids, IA 
www.iwlu89.com

Seth Gorman
319.365.8675
sgorman@iwlu89.com

Luis  Marmolejo
lmarmolejo@iwlu89.com

$31.50 $21.79 $53.29

Millwrights Local 2158
2707 62nd St. Ct., Bettendorf, IA 52722
www.millw2158.com

Derek McClain - 319-777-8901 Dan Ketchum
563-332-3595

$31.98 $27.11 $59.09

Sheet Metal Workers Local 91
1638 Central Avenue, Dubuque, IA 52001
www.smw91.org

Eric Meirhaeghe - Business Manager
309-787-0695 Ext. 116

Jason Gerdes- 309.787.0695 ext. 120
jgerdes@smw91.org

$34.05 $24.43 $57.48

Plumbers and Pipefitters Local 125
1638 Central Avenue, Dubuque, IA 52001
www.ualocal125.org

Steve Peterson - 319.365.0413
spetersen@uanet.org

Dustin Ashmore - 319. 362.9259
dustin.ashmore@local125.com

$34.88 $21.98 $56.86

Glaziers & Glassworkers Local 520
520 12th Street, Rock Island, IL 61201
www.iupatdc81.org

Justine Goulder
jgoulder@iupatdc81.org
307.737.2095

Derek Molyneux - 319.320.8988
dmolyneux@iupatdc81.org

$32.26 $19.96 $52.22

Electricians Local 704
1610 Garfield Avenue, Dubuque, IA 52001
www.ibew704.com 

Dubuque Electrical Apprenticeship Trust
Greg Willging 
563.513.9948
willginggr@nicc.edu

Tom Townsend - 563.582.5947 
tom@ibew704.com

$37.05 $18.56 $55.61

Painters and Finishers Local 1178
3305 Hwy 1 SW, Suite 24, Iowa City, IA 52240
www.iupatdc81.org

$27.30 $10.53 $37.83Josh Ehrmann
jehrmann@iupatdc81.org
309.737.4434

Justine Goulder
jgoulder@iupatdc81.org
307.737.2095

Heat & Frost Insulators Local 81
5000 J. St. SW Cedar Rapids, IA  
www.local81insulators.com

Tony McNealey - 563.940.2285
awl81@insulators.org

Jeremiah Griep
309.283.7470
aic@local81insulators.com

$30.86 $23.55 $54.41

10/2022

Bricklayers & Allied Craftworkers
601 S 12th Ave, Marshalltown, IA 50158 
www.baclocal3ia.org

Chris Busch - 319.721.6145
chris@bac3ia.us

Jeff Hoeger - 319.440.4726 
sam@bac3ia.us

$25.54-$$32.75 $16.09-
$17.64

$41.91-$48.84

LABORERS
Physical and technical skills required to perform 
tasks associated with work done by Construc-
tion Craft Laborers can include the construction, 
remodeling and demolition of buildings, dams, 
bridges, airports, streets, sewers, tunnels, etc. 
Typically, a laborer may do placement of asphalt 
and concrete, assisting brick masons, carpenters, 
and plaster masons, earth compaction, pavement 
breaking, landscaping, pipe laying, cleanup, 
flagging environmental remediation (including 
asbestos, hazardous waste, lead, and radiation 
abatement), cutting and burning steel, rigging, 
sandblasting, etc. Most of the environmental re-
mediation courses require written testing to gain 
certification.

MILLWRIGHTS
Millwrights install, replace, dismantle and repair all 
types of industrial machines and equipment used 
in power generation, manufacturing plants, con-
struction sites and mining operations. Millwrights 
are skilled construction mechanics who study and 
interpret blue prints and drawings. Millwrights un-
load, inspect, and move the equipment into position 
within plants and factories. In addition to installing 
and dismantling machinery, many millwrights work 
with industrial mechanics and maintenance work-
ers to repair and maintain equipment. This includes 
preventive maintenance, such as lubrication and 
fixing or replacing worn parts.

OPERATING ENGINEERS
Operating Engineers use machinery to move 
construction materials, earth, petroleum products, 
coal, grain, manufactured goods and other heavy 
materials.  Operators are classified by the type of 
equipment they operate: crane and tower opera-
tors; excavation and loading machine operators; 
grader, dozer, and scraper operators; hoist and 
winch operators; industrial truck and tractor oper-
ators.

PAINTERS AND DRYWALL FINISHERS
Residential, industrial and commercial painters 
prepare surfaces and apply paints to walls and 
moldings, indoors and outdoors. Industrial work 
may include bridges, tanks, powerhouses, sand-
blasting and spray painting. Commercial work 
can involve painting/brush and roll, and wall 
covering.

PLASTERERS AND CEMENT MASONS
The Plasterers and Cement Masons Union rep-
resents workers in two major segments of the 
construction industry, plaster and concrete. 
Plasterers finish interior walls and ceilings of 
buildings and apply plaster on masonry, metal, 
and wire lath or gypsum. Cement masons are re-
sponsible for all concrete construction, including 
pouring and finishing of slabs, steps, wall tops, 
curbs and gutters, sidewalks, paving and other 
concrete construction.

PLUMBERS & STEAMFITTERS
Plumbers design, install and maintain sanitary, 
storm, water supply and gas service lines, plumb-
ing fixtures and mechanical equipment. Steam-
fitters install and service pipes and measuring 
devices in water and steam-pressure systems, air 
conditioning and refrigeration systems, and pow-
er and fuel facilities.

ROOFERS & WATERPROOFERS
Roofers and Waterproofers install and repair com-
mercial, industrial flat roofs as well as residential 
roofs. A variety of materials are used including 
various rubber materials, shingles and asphalt as 
well as many others.  Roofers and Waterproofers 
specialize in roof construction, concentrating on 
the application of materials that waterproof and/
or weather proof buildings. Waterproofing and 
damproofing, normally done below ground level, 
are also part of a Roofers and Waterproofers re-
quired work and knowledge.

SHEET METAL WORKERS
Sheet Metal Workers are one of the few remain-
ing skilled crafts who can take raw  material, such 
as a sheet of metal, form it into a finished product, 
then take it to the jobsite to install it. This is pos-
sible in the many different fields of sheet metal 
including but not limited to heating, ventilating, 
and air conditioning (HVAC) ductwork- architec-
tural soffits, fascia, and gutter- industrial chutes, 
hoppers, and conveyors. Sheet Metal Workers can 
also be service technicians, testing, adjusting, bal-
ancing technicians, kitchen equipment fabricators 
and installers. 
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Helping Students Explore the Construction Trades

ACE MEMBERS
Contractors
A&G Electric Company
A1 Crane Rental & Machinery
Cedar Valley Steel
Geisler Brothers Company
Mechanical Contractors Association of Iowa, Inc.
Modern Piping Company
National Electrical Contractors Association of Iowa
Paulson Electric Company
Portzen Construction Company
Westphal & Co. Inc.

The Alliance for Construction Excellence (ACE) is a committee of the Dubuque Area Labor-Management Council formed
in 1990 to address issues of mutual concern to construction contractors and trade unions. The Alliance is
committed to the concept of “safe, quality construction, on time and within budget” using union contractors.

Alliance for Construction Excellence

Unions
Bricklayers Local 3
Carpenters Local 678
Electrical Workers Local 704
Heat and Frost Insulators Local 81
Ironworkers Local 89
IUPAT District Council 81
Laborers Local 43
Millwrights Local 2158
Operating Engineers Local 234
Plumbers and Pipefitters Local 23
Plumbers and Pipefitters Local 25
Plumbers and Pipefitters Local 125
Sheet Metal Workers Local 91
Teamsters Local 120

To join or for more information please contact us at 563.582.8804
Visit our website at www.dalmc.com/ace
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Trades Council

builtbypros.com

Your Future is in
Your Hands.

Learn more about a career in the trades.


